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Minister’s Contract of Employment 

The parties to this agreement are Dennis Reynolds, hereinafter referred to as “The 

Minister”, and Unitarian Universalist Congregation of Whidbey Island, hereinafter 

referred to as “UUCWI”.  

The parties agree as follows:  

1) UUCWI hereby employs The Minister to render, and The Minister agrees to render, 

skilled services as a minister between September 1, 2011 and June 30, 2013. Unless 

notice is given by one party to another on or before March 31, 2013, this agreement shall 

be extended for an additional year. The obligations and rights of each party, as described 

below, are conditioned on the fundamental fact that this is currently a half-time position. 

2) The Minister agrees to perform the usual and customary duties of a minister to the 

extent allowed by the number of hours herein contracted for.  

3) The Minister may terminate this contract, upon written notice to UUCWI, if UUCWI 

shall default in payments provided for hereinafter or if it shall fail to further perform any 

other obligation agreed to be performed by UUCWI.  

4) UUCWI may terminate this contract, consistent with the bylaws, upon written notice 

to The Minister if he fails or refuses to conform his personal conduct to the principles of 

the congregation or if he fails or neglects to render his services as provided hereunder.   

The minister will adhere to The Code of Professional Practice and The Guidelines of the 

Unitarian Universalist Ministers Association and will offer skilled ministerial services 

within the proposes and spirit of this congregation.  [note from Jean, this is taken from 

the handbook’s suggested language and seems a good add as it provides a professional as 

well as congregational context for Dennis’ ministerial practice.] 

5) Since the obligations of the parties are necessarily, because of their inherent nature, 

described in subjective concepts it is impossible to quantify those obligations in fixed 

terms for the duration of the agreement. Accordingly, upon written notice to the other by 

either party, UUCWI and The Minister agree that they will meet to discuss the questions 

of whether the obligations set forth in the agreement are being met and to seek in good 

faith to agree on corrections. Failure to agree may result in one of the parties electing to 

terminate the agreement.  

6) As provided in the UUCWI Bylaws, The Minister is to have “freedom of the pulpit” as 

well as freedom to express his opinion outside the pulpit.  

SPECIFIC DUTIES OF THE MINISTER  

1) To perform ministerial services at one half time (approximately 80 hours per month) 

over the period of the agreement, including preparation, phone consultations and on-site 

services. Vacation will accrue at the rate of one month per year.  at No services are 
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required during [check with Dennis, and so we need to say anything about the planned 

vacation in October]] July 2012.  

2) To deliver a total of 18 sermons over the term of this ten month contract of which 2 

sermons may be arranged as pulpit exchanges with other congregations.  

3) To be available for consultation with, and attend regularly-scheduled meetings of, the 

Board of Trustees as an ex-officio, non-voting member, and to present a written 

ministerial report to the Board prior to each such meeting.  To work with the Board of 

Trustees and lay leadership to determine congregational priorities, consult on 

organizational growth and development, assist in fundraising, and to offer support to the 

Board and congregation to meet identified goals and priorities. 

4) To be available for consultation with all Committee Chairs, as needed, and to offer 

specific guidance and support within the bounds of half-time ministry, as follows: 

  To work with the Worship Committee to strengthen the quality of worship 

services.  

  To work with the Membership Committee to welcome and orient newcomers and 

new members from the entirety of Whidbey Island.  

 To advise and support the Adult Education Committee, including offering 

education classes and workshops, as mutually agreed. 

 To assist the Caring Connections Committee, including provisions for hospital 

and home visits [note:  do we need to say anything about the relationship with the 

Chaplain?] 

5) To support the Director of Religious Exploration (RE) and the RE Committee through 

regular meetings and consultation to expand RE outreach and programs within the 

congregation and Whidbey Island community.  

 6) To provide the church with the exceptional skill and ability as represented by The 

Minister to The Board and congregation and to render services consistent with that 

representation, diligently and faithfully.  

 To make fully known any physical or mental defects which would prevent or 

impair performance of her services.  

 To provide the Minister’s Column for each monthly newsletter. 

 To participate in church life and to counsel and minister to members of the 

congregation. 

7) To provide ceremonies and rites of passage (weddings, memorial services, etc.) to 

members/friends of UUCWI. Compensation for such services shall be arranged between 

the minister and member/friend and shall be paid directly to the minister.  
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SPECIFIC OBLIGATIONS OF THE BOARD AND CONGREGATION 

1) To provide to or for the benefit of The Minister a total cost of ministry of $32,000. per 

year, prorated for 10 months, payable on the last day of each month at a rate of $2,667.00 

per month.  Of this amount $______shall be for housing allowance and $___ shall be 

toward an insurance benefit.  [This needs to represent mutual agreement with Dennis and 

the Board] 

2) To provide reimbursement for authorized travel expenses up to the limit approved in 

the annual budget, payable within 30 days when presented with appropriate invoices and 

receipts.  

3) To provide a flexible Ministerial Support Fund not to exceed $500 annually to be 

disbursed under the discretion of the minister to meet the needs and priorities of the 

congregation.  [note:  Lori’s suggestion and agreed to by MSC; to be discussed with 

Board] 

4) To arrange for a reasonable amount of clerical assistance, to be provided by the church 

administrator.   [Work out language with Mavis and Dennis to provide realistic 

expectations for both.] 

5)  To form a Committee on Ministry to assist the Minister and Congregation in assessing 

and affirming vibrant ministry.  [added by Jean, taken from the handbook as I think the 

congregation needs to clearly specific it’s institutional support for Dennis’ ministry] 

6) To respect and support The Minister in the full exercise of his skills and abilities as a 

minister.  

Executed on the ____________________day of August, 2011 by  

____________________________________Minister, and  

[Dennis Reynolds]  

Unitarian Universalist Congregation of Whidbey Island  

by  

____________________________________  

[ David Cauffman] 

President of The Board of Trustees  


